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Recruiting Veterans

Itôs About Good Business

Itôs not just patriotism that fuels corporate Americaôs pursuit 

of the 400,000 service members who separate or retire 

from the military each year. The leadership, discipline, 

integrity and ñcan-doò attitude common to military veterans 

are exactly the qualities companies need to stay ahead of 

the competition in a slow economy.

ñHire a Vet . . . Itôs not good will, itôs good business !ò 



Recruiting Veterans

www.hireamericasheroes.org

Hire America's Heroes connects corporate 

America with the rich skills and abilities of 

military service members and veterans.



Becoming a

ñVeteran Friendly Employerò

ÅRecognize those employees who have  or are serving their country.

ÅWelcoming attitude toward Veteran job seekers.

ÅCompany policies that support participation in military service.

ÅMake it known in the community that you are an active supporter.

ÅOn job listing put ñVeterans, National Guard and Reserve encouraged 

to applyò, or ñMilitary Friendly Employerò.

ÅLet your Local Veterans Employment Representative know that you

are a Veteran Friendly Employer.

Things you can do to become a ñVeteran Friendly Employerò



Top Reasons to Hire Veterans

1. Accelerated Learning Curve

Veterans have the proven ability to learn new skills and concepts. In addition, they can 

enter your workforce with identifiable and transferable skills, proven in real world 

situations. This background can enhance your organizationôs productivity.

2. Leadership

The military trains people to lead by example as well as through direction, delegation, 

motivation and inspiration. Veterans understand the practical ways to manage behaviors 

for results, even in the most trying circumstances. They also know the dynamics of 

leadership as part of both hierarchical and peer structures.

3. Teamwork

Veterans understand how genuine teamwork grows out of a responsibility to oneôs 

colleagues. Military duties involve a blend of individual and group productivity. They also 

necessitate a perception of how groups of all sizes relate to each other and an 

overarching objective.



Top Reasons to Hire Veterans

4. Diversity and Inclusion in Action

Veterans have learned to work side by side with individuals regardless of diverse race, 

gender, geographic origin, ethnic background, religion and economic status as well as 

mental, physical and attitudinal capabilities. They have the sensitivity to cooperate with 

many different types of individuals.

5. Efficient performance under pressure

Veterans understand the rigors of tight schedules and limited resources. They have 

developed the capacity to know how to accomplish priorities on time, in spite of 

tremendous stress. They know the critical importance of staying with a task until it is 

done right.

6. Respect for procedures

Veterans have gained a unique perspective on the value of accountability. They can 

grasp their place within an organizational framework, becoming responsible for 

subordinatesô actions to higher supervisory levels. They know how policies and 

procedures enable an organization to exist.



10 Top Reasons to Hire Veterans

7. Technology and globalization

Because of their experiences in the service, veterans are usually aware of international 

and technical trends pertinent to business and industry. They can bring the kind of 

global outlook and technological savvy that all enterprises of any size need to succeed.

8. Integrity

Veterans know what it means to do ñan honest dayôs work.ò Prospective employers can 

take advantage of a track record of integrity, often including security clearances. This 

integrity translates into qualities of sincerity and trustworthiness.

9. Conscious of health and safety standards

Thanks to extensive training, veterans are aware of health and safety protocols both for 

themselves and the welfare of others. Individually, they represent a drug-free workforce 

that is cognizant of maintaining personal health and fitness. On a company level, their 

awareness and conscientiousness translate into protection of employees, property and 

materials.



Top Reasons to Hire Veterans

10. Triumph over adversity

In addition to dealing positively with the typical issues of personal maturity, veterans 

have frequently triumphed over great adversity. They likely have proven their mettle in 

mission critical situations demanding endurance, stamina and flexibility. They may have 

overcome personal disabilities through strengths and determination.

11. Drug Free

With an honorable discharge, service members are certified drug free. This as a 

distinct advantage to your business.

12. Give and Follow Directions

People in the military know how to work under supervision and can relate and respond 

favorably to others. They understand accountability for their actions and for their 

subordinates' actions.



MinneostaWorks.net

MinnesotaWorks offers the following features:

- Advanced Job matching technology that finds top candidates

(Veterans are listed first)

- Save candidates' resumes to review and recruit later

- Search the state's largest pool of resumes for job candidates

- Set up a Saved Search to receive emails about new resumes found

- Upload bulk job orders

- Indicate in job description area that you are a

ñVeteran Friendly Employerò



Military Job Banks

Finding the right person with the right skills and background can be a difficult 

task for any employer. Armed Forces Crossroads offers you this Job Bank to 

help you find that person from among the Air Force's family members, military 

spouses, and transitioning service members.

As a participating Employer, you can:

Å Post Jobs - add as many as you would like 

Å Search Resumes - search for the ideal employee 

Å Use Search Agent - automatic notifications of resumes of interest to you 

www.afcrossroads.com

http://www.afcrossroads.com/


Military Job Banks

ACAP On-Line was created by the Army to help its Soldiers succeed in their 

transition from federal service. This Employers path was created to help 

employers find the experienced and reliable employees they need to support 

their economic growth. 

Each year, the Armyôs training program, the largest in the nation, produces 

skilled veterans who consistently demonstrate discipline, teamwork, leadership 

and dedication. These veterans want challenging work that recognizes the 

importance of competency and capitalizes on their abilities. There is no greater 

source of talent, and you can have free, easy access to it when you join 

EMPLOYERS WHO WANT TO HIRE VETERANS. 

www.acap.army.mil/

http://www.acap.army.mil/


Military Job Banks

As an employer, you want to hire the best. Employees with experience, skill and 

integrity. People who have discipline, commitment and a great work ethic. Marines are 

ready to bring qualities like these to your organization now.

From the moment they enter the Marine Corps, Marines are taught a set of values. As 

an infantryman in combat, a radar operator running a multimillion-dollar system or a 

logistics specialist moving troops and equipment around the world, Marines are taught 

the values of the Corps: honor, courage and commitment.

Along with these core values, the Marine Corps emphasizes leadership, teamwork and 

the drive to excel. These are the kinds of qualities Marine veterans embody.

www.m4l.usmc.mil/


