DirectEmployers

Rapid Reemployment Initiative

The Rapid Reemployment Initiative connects downsizing employers with hiring employers to create a system that offers job matching to displaced

workers at no cost. This unique service resulted from a partnership between the National Association of State Workforce Agencies (NASWA) and

DirectEmployers Association.
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Utilizing JobCentral.org technology, the Rapid Reemployment

Initiative provides access to jobs and resources not available on J®Bcentral
naticnal lsbor exchange

traditional job boards (Figure I).
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We are working together to align and leverage the
assets of all workforce partners to minimize the

impact of displacement on job seekers and reduce J®

unemployment compensation costs.”” —
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Downsizing Employers can (Figure 2): Figure 2. Downsizing Employers
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® Enter downsizing activities and information for hiring

employers S P T
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® Enter job title information to prepare automated searches Jeﬂcenfral “{iﬁ{

national labor exchange
and agents for their affected employees

® Allow hiring employers to see their contact information, or

make the information available only to specific employers Repid Reeenployment kitiatve — Downalzing Employers . w

Connecting Downsizing Employers and Displaced Employess with Hiring Employers
® Post or suggest job fairs and other career events for their =

The Rapid Reemployment Initigtive is specfically designed 1o connedt downsiaing employers with employers who are hining
Employees from companies that are downsizing are ypically displaced through no fault of Meir cwn and have Fransfemable skils

affected emplo)’ees that are exremely valuadle to employers in oiher occupations and other industries.
Through the Rapid Initsative, can:
» Enter g activithes and for hiring empl

Upload multiple locations for simiar downsizing actvties

Enter job tille information fo prepare automated searches and agents for their affected employees

Uplead downsizing ot fithe information in bulk, from a ist of affected job tiles. or a kst of affected employees

Can create a resume database, open 1o all hiring employers, of avatatle only to specific hilng employers

Adlow hinng employers to see their contact information, or make the information avallable only to specific employers
Pust job fairs and other career events for their affected employees

Suggest job fairs and other career events for aflected employees

Staet now by entering information on the following page and crealing an account 1o Manage your content

JobCentral products and services are provided by DirectEmployers Association. Visit www.DirectEmployers.org.



Hiring Employers can (Figure 3):

® Search downsizing activities of other companies by
occupation, location, company, industry, skills

® Invite job seekers to apply to your company’s jobs

® Search private displacement-specific resume
databases of downsizing companies

® Post jobs and career events (there is an annual $25.00

administration fee for non-members)

Valuable Candidates

Employees from companies that are downsizing are typically
displaced through no fault of their own and have transferrable
skills that are extremely valuable to employers in other
occupations and other industries.

Displaced Employees can (Figure 4):

® Search employment opportunities and set up

automated search agents

® Post your resume to JobCentral for review by thousands of

small and large employers

® Search for and participate in various career events

Workers have reemployment opportunities even in bad times.
Despite the current recession, there are about 3 million job
openings in the economy. The RRI recommits the National
Labor Exchange, the flagship service of our public-private

alliance, to helping employers find good workers and helping

workers find good jobs faster and more efficiently.”
Rich Hobbie, Executive Director, NASWA
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Rapid Reemployment Initiative - Hiring Employers

Comnecting Hiring Employers with Employers and Displaced Employees
The Rapid Resmployment imnatve i3 specifically designed to connact hiing with displaced and employ
whao ars E from ies that are ing are typically displaced throwgh no fault of their own and have

transferrable skills that are exremely valuable 1o employers in other occupaions and cther industries
Through the Rapid Initsative, hiring can:

= Search downsing achvilies of olher companies by occupation, location, company, industry. skills
» View and request contact information fram downsizing emplayers

= Imite jod seekers 1o apply to your company's jobs

= Search Ihe JobCentral resurme database

» Search private layof-sp of c

= Postjobfalrs and ciher carees events

« Imdte afected employees from specific companies to caraar evants

= Post jobs (there is an annual §25.00 registration fee to post jobs)

Figure 4. Displaced Employees
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DOWNSIZING EMPLOYER SEARCH

FIND YOUR EMPLOYER AND LAYOFF

Find your emplayer and layoll using ail or part of the company name,
location, o Both. Your employer has entered information relabed to
your previcus joo to help you find similar employmant. Pleaase filtar
andfor review e Nt Delow 1o ind your layof.
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Employers: Interested in learning more about the Rapid Reemployment Initiative?
Call our VP of Strategic Initiatives at (866) 268-6206 or e-mail us at

info@DirectEmployers.org.

JobCentral products and services are provided by DirectEmployers Association. Visit www.DirectEmployers.org.



